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INTRODUCTION
This policy outlines the commitment of the Proprietor, Governance, Headteacher and staff of Silver Birch School to promoting equality, diversity and inclusion throughout all aspects of school life.
For our school, equality means more than treating everyone the same. It means recognising and addressing barriers that may prevent individuals from achieving their full potential, whilst celebrating the strengths, achievements and contributions of all members of our school community.
We believe that equality, diversity and inclusion should permeate every aspect of school life. Every member of the school community should feel safe, respected, valued and treated fairly. This commitment supports our aim of helping pupils develop a love of learning, achieve their potential and become active, responsible members of society.
At Cherry Tree School, we are committed to ensuring that no individual is disadvantaged because of age, disability, race, religion or belief, sex, sexual orientation, gender reassignment, pregnancy and maternity, marriage and civil partnership, or any other protected characteristic as defined by the Equality Act 2010.
We recognise that learning is enriched when pupils and staff experience and engage with a diverse range of cultures, beliefs, perspectives and experiences. We therefore actively promote respect, inclusion and understanding throughout our curriculum and wider school community.
AIMS
We aim to:
• Deliver a broad, balanced and ambitious curriculum which is appropriately adapted to meet the individual needs, interests and aspirations of every pupil.
• Provide high-quality teaching and learning experiences for all pupils.
• Create an inclusive environment in which all pupils are able to access, participate in and enjoy school life.
• Support pupils to achieve the best possible educational, personal and social outcomes.
• Promote respect, equality, diversity and inclusion throughout the school community.
• Foster positive relationships and mutual respect between all members of the school community.
• Prepare pupils for adulthood, further education, employment and active participation in modern British society.
• Ensure that pupils develop the knowledge, skills and values necessary to become confident, independent and responsible citizens.
PHILOSOPHY
Cherry Tree School is committed to providing all pupils with the opportunity to achieve their full potential. Within this ethos of achievement, we do not tolerate discrimination, bullying, harassment, victimisation or prejudice of any kind.
We actively promote equality of opportunity and positive relationships between individuals and groups. We seek to create an environment where diversity is valued, individuality is celebrated and everyone is treated with dignity and respect.
We are committed to ensuring that positive action is taken where appropriate to address disadvantage and remove barriers to participation and achievement.
The school welcomes pupils from all backgrounds and does not discriminate on the basis of any protected characteristic. Admissions arrangements are applied fairly and in accordance with the school's Admissions Policy.
GUIDANCE
This policy has been developed with due regard to the following legislation and guidance:
• Equality Act 2010.
• Equality Act 2010: Advice for Schools (Department for Education).
• Equality and Human Rights Commission (EHRC) Technical Guidance for Schools in England.
• The Independent School Standards.
• Special Educational Needs and Disability Code of Practice: 0-25 years.
• Keeping Children Safe in Education (current edition).
• Working Together to Safeguard Children (current edition).
• Human Rights Act 1998.
The school will ensure compliance with all relevant equality, safeguarding and educational legislation and will review this policy regularly to reflect any changes in statutory guidance or best practice.
This policy should be read alongside the school's:
• Safeguarding and Child Protection Policy.
• Behaviour Policy.
• Anti-Bullying Policy.
• SEND Policy.
• Accessibility Plan.
• Recruitment and Selection Policy.
• Complaints Policy.
• RSHE Policy.
• Online Safety Policy.
• Staff Code of Conduct.
This policy will be reviewed annually or sooner where changes to legislation, guidance or school practice require it.
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